Developmental Initiative towards Accelerated and Shared
Growth Initiative of South Africa (ASGISA)

CALL FOR BUILT ENVIRONMENT PROFESSIONALS, PROJECT FINANCE
PROFESSIONALS AND GRADUATES TO PARTICIPATE IN THE EXCHANGE
PROGRAMME BETWEEN THE REPUBLIC OF SOUTH AFRICA AND THE
UNITED ARAB EMIRATES

Closing Date: 25 February 2006

Government is focussing on a massive five-year investment plan in energy, transport and
infrastructure by attracting foreign investment and boosting economic growth. Infrastructure
spending by Government and state-owned enterprises is expected to be around R400 billion in
the next five years.

The President has set out the government agenda for the second decade of the country’s
democracy. This agenda is driven and will be achieved through the Accelerated and Shared
Growth Initiative of South Africa (ASGISA). This initiative consists of a set of interventions
that are intended to serve as catalysts to accelerated and shared growth and development.

The main objectives of ASGI-SA are to:

e reduce poverty and unemployment by fifty percent by the year 2014; and

e enable South Africa to achieve and sustain average economic growth rates of 4.5%
between 2005 and 2009, and 6% between 2010 and 2014.

These objectives build on the achievements of the country during the first decade of
democracy.

One of the key constraints that have been identified is “shortage of suitably skilled human
resources amplified by the cost of effects of apartheid spatial patterns.” The government has
thus developed decisive interventions, which are intended as responses to counter the
identified constraints, thereby enabling the government to achieve set objectives. These
interventions have been presented in six broad categories, namely:

Macroeconomic issues;

Infrastructure programmes;

Sector investment strategies (industrial strategies);
Skills and education initiatives;

Second economy interventions; and

Public administration issues.

The South African construction sector is faced with huge skills shortages, which can result in
a potential crisis in the next 5 years if the sector is not able to attract youth and women to
replace and enhance the built environment skills base in South Africa. In addition to the
ageing of professionals, a number of young professionals are being attracted to other
countries, which are also facing a crisis in terms of sustaining their sector’s capacity base,
while at the same time very few young people are showing interest in careers within the
sector.

To address these challenges in the sector, Government has developed an integrated strategy
aimed at enhancing built environment professional capacity and performance whilst
facilitating Government’s ability to create an enabling environment.



In order to achieve the objectives contained in the strategy, an Exchange Programme has been
established between the Republic of South Africa and the United Arab Emirates (UAE). The
Exchange Programme seeks to identify registered women built environment professionals and
recently graduated young professionals (architects, engineers, quantity surveyors, town
planners, landscape architects, project and construction managers), professionals in project
financing and property development, who will undergo further professional training and
exchange professional expertise with UAE construction companies, public entities, and
municipalities in the Emirates of Dubai and Abu Dhabi. Graduates will be required to
participate in the Exchange Programme for a period of one year and registered professionals
for a period of six months to one year.

The Government is offering a unique opportunity for individuals to participate in developing
specialized skills critical to the economic development of South Africa. The Department
therefore calls for applications for admission to the Exchange Programme.

REQUIREMENTS

e South African citizen

e Age between 21-38 years old

e Built environment degree or postgraduate degree

e Practising built environment professionals must be registered with the respective built
environment professional council either as professionals or candidates

e Motivation to participate in the exchange programme

Consent by employer to participate in the programme

Valid South African Identity document

Commitment to spend the required contractual period in the UAE

No record of previous criminal offences

Successful applicants will require a valid passport

All successful applicants will be required to attend a mandatory induction programme

Applications with detailed Curriculum Vitae, certified copy of Identity Document,
motivation, certified copies certificates, proof of employment and consent by employer (if
applicable), and registration certificate from the relevant built environment council (where
applicable) can be forwarded to:

The Director-General, Department of Public Works, Private Bag X65, Pretoria, 0001, marked
for the attention of Ms Lindelwa Mabuntana, Room A520, CGO Building or emailed to
lindelwa.mabuntana@dpw.gov.za or faxed to 012-323 7017.

For further enquiries contact Tracy Cheetham (012-337 2232) or Lindelwa Mabuntana (012-
337 2859).

Should you not hear from us by 30 March 2006, please regard your application as
unsuccessful. Only short-listed candidates will be contacted in March 2006 for interviews.
Successful candidates will be required to enter into contract with the Republic of South Africa
through its relevant department and must be available to resume their employment in the
Emirates on the 1% April 2006.



